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Annual General Meeting 2025
Agenda

Excellence in Corporate Governance
Didier Michaud-Daniel — Executive Chair of the Board of Directors

Remuneration
Beatrice Bihr — Chief Legal Officer & Group General Counsel

Presentation of the Resolutions
Béatrice Bihr — Chief Legal Officer and Group General Counsel

Questions & Answers

Vote of the Resolutions
Beatrice Bihr — Chief Legal Officer & Group General Counsel



Agenda of Resolutions

to repurchase shares

In connection with an issue of ordinary shares or grant of rights (voting item)

Authorization to the Board as the competent body to repurchase ordinary shares (voting item)

Authorization to the Board as the competent body to cancel shares (voting item)
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2a — Report of the Board for the fiscal year 2025 (non-voting item)
. Annual Report 2b — Remuneration report for the fiscal year 2025 (advisory voting item)
for the fiscal year 2025 . Y J g
2c — Annual accounts for the fiscal year 2025 (voting item)
.. 3a — Presentation of the dividend policy (non-voting item)
Dividend : .
3b — Adoption of the dividend proposal (voting item)
4a — Discharge of the Executive Directors in respect of the performance
. Discharge of liability of their duties during the fiscal year 2025 (voting item)
of members of the Board 4b — Discharge of the Non-Executive Directors in respect of the
performance of their duties during the fiscal year 2025 (voting item)
Authorization to the Board 5a — Authorlgatlon to the Bc;arc;l to issue ordinary shares and to grant rights
to acquire shares (voting item)
as the competent body L . o :
5b — Authorization to the Board to restrict or exclude pre-emptive rights accruing

Renewal of the term of office of our statutory auditor for the fiscal year 2026 (voting item)
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Chief Executive Officer
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Fiscal 2025: a year of strategic execution

Delivering
on all our
financial
objectives
over Fiscal
2025

September
2024

Acquisition of Cobee,

an Employee benefit
digital-native player

cchee

by pluxee

NOTE: Completion of the Skipr acquisition in September 2025.
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October
2024

1-year extended
maturity of the
Revolving credit
facility

March
2025

Acquisition of
Beneficio Facil,
providing employee
mobility solutions for
public transportation

9 Beneficio

Facil

Launch of the first
NEU CP program

April
2025

Solid business and
financial performance
delivered in H1

Guidance upgraded
for Fiscal 2025
Recurring EBITDA
margin, for the
second time since
the CMD

June-August
2025

MyBenefits
& Benefity acquisition

MYBENEF!

Agreement to
acquire Skipr,
atech provider
of employee
mobility solutions

skipr



Strong Fiscal 2025 results strengthen Pluxee's
foundations

Accelerated execution Robust topline growth Strong margin expansion

of strategic priorities in a challenging market and cash conversion

= Expanding client base with " Robust Operating revenue = Recurring EBITDA margin
growing SME contribution driven by Employee Benefits organic expansion well

. . . . across key geographies - -
= Solid client retention driven Y geograp apove objective

by deeper client engagement » Continued organic increase = Outstanding Recurring free

= Tncreased revenue in Float revenue supported cash flow generation, with
contribution from recent by volume growth and casl] COMYETEon SEEEe I
MSA transactions disciplined investment the target

©Pluxee — All rights reserved



Fiscal 2025
Financial objective

Achieved or even exceeded Fiscal 2025b

financial objectives

Total Revenues Recurring EBITDA
growth margin expansion

+10o6% ORGANIC +230bpSORGANIC

Total Recurring Recurring
Revenues EBITDA EBITDA margin
Low double-digit +150bps
Total Revenues organic margin expansion

organic growth upgraded from +75bps initially(®

NOTE: Fiscal year ending August 31,2025. (1) Ratio of Recurring free cash flow on Recurring EBITDA. (2) At constant Fiscal 2024 rates and scope.
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Recurring cash
conversion(®

89%

Recurring
free cash flow

Above 75%

on average over
Fiscal 2024-2026




Solid performance drives rising shareholder return

Net profit Adjusted net profit(® Shareholder return
group share(1) group share® for Fiscal 2025

€0.38
€19/m €221Tm cor Shart o o 405 v, el 2024

REPORTED €1 O O m

Variation Adjusted diluted EPS share buy-back program
vs. Fiscal 2024 +9.2% reported vs. Fiscal 2024 to be launched from Oct. 31, 2025

NOTE: Fiscal year ending August 31, 2025. (1) Attributable to the equity holders of the parent; (2) Basis for calculating dividend payout ratio and consisting of Net profit attributable to equity holders of the parent restated for the impact of items
recognized in Other operating income and expenses, net of related income tax and related non-controlling interests; (3) Subject to the approval of the shareholders at the Annual Shareholders’ Meeting to be held on December 17,2025.
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Reminder on Pluxee’s S-year strategic roadmap

Augment Employee
Benefit and
Engagement offer

O © %

Lifestyle Reward & Employee
Benefits Recognition Engagement

Powered by enablers

£

Best-in-class and
scalable tech & data

Targeted and
disciplined M8A

Digital and
engaged talent
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Elevate benefit offering
Address evolving client and consumer needs

Expand merchant engagement
Reinforce win-win partnership

Scale up existing presence

Address untapped opportunities in Engagement
and Reward & Recognition

Acquire new clients

With focus on small and medium enterprises, through
segmented sales and marketing strategy

Unlock full client potential
From existing clients through upselling and cross-selling

Drive profitability
Pursue efficiency gains and benefit from operating leverage



Creating value for each of Pluxee's stakeholders

+500 k Clients

Beyond a generalist benefit
provider, a tech-enabled HR partner

E +37 m Consumers

Beyond a transaction enabler, an
enhancer of employee experience

E +1 .7m Merchants

Beyond a traffic booster,
a valued business partner

©Pluxee — All rights reserved

Acting as a trusted partner throughout
Skoda's client journey

= Long-term client partnership strengthened by successive cross-sell
and up-sell expansions, demonstrating continuous growth over time

Engage employees through Cobee's
fully digital, intuitive, and flexible experience

= Successful M3A integration driven employee opt-in rates by +50%
on the Pluxee clients migrated, demonstrating the appeal of Cobee's model

Deliver increasing added value
to our affiliated merchants

= Cross-sell advertising campaigns to local affiliated merchants to boost
visibility and consumer traffic in their shops




Robust
commercial
performance
reflecting
consistent
execution

NOTE: Excluding Public Benefits and at constant rates of previous year
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Strong new client
development
momentum,
above objective

Healthy client
Net retention
above target

year over year

Efficient existing
client portfolio
management
through face value
INncrease

Last 2-year
outcomes

Development among new clients
in annualized business volume issued

€1.6bn
. €1.5bn €1.3bn+
FY 2024 FY 2025 Target
Net retention rate
in business volume issued
103% 100% 100%+
FY 2024 FY 2025 Target

Incremental BVI from increase in average

face value contributing to Net retention

>€3bn
€1.1bn
e1zon
FY 2024 FY 2025 Target

Medium-term
business targets

€1.3bn+

per fiscal year

Above 100%
by Fiscal 2026

€3bn+

cumulative
Fiscal 2024-2026

14



Executing M8A programmatically

Deploying the M8A roadmap around three clearly defined strategic pillars

Fiscal 2026 Looking ahead
& Santander ﬁhb e WELFARE B fit — ROBUST
r *beneficio facil v, N [re— inge
STRATEGIC et bs?lug % SOLUTIONS e g |y Sklp’ o — MSA PIPELINE
PARTNERSHIP by pluxee ROEVES
S clear
Stl‘ategic Brazil Spain, Mexico, Italy Brazil Czech Republic Romania Belgium, France India Diverse range
. Portugal of targets in terms
Intents of both geography
Multi-Benefits Multi-Benefits Wellness Employee mobility Meal Leisure Multi-Benefits Employee mobility Childcare and size

1— Add business

Pluxee's market share

2 — Broaden

product portfolio

3 — Enrich

the Group's tech

capabilities

NOTE: M3A transactions presented as of their respective closing date, excluding ProEves Solutions; The acquisition of Cobee, Welfare Solutions, Beneficio Facil, Benefity and MyBenefits were closed during Fiscal 2025 and are accounted for in the Fiscal
2025 financial statements in accordance with IFRS 3 - Business Combinations. The acquisition of Skipr and ProEves were respectively closed and expected to be closed during Fiscal 2026, and will be consolidated for the first time in First Half Fiscal 2026.
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Advancing the deployment of partnership
and integration of acquisitions

Delivering incremental value by progressively capturing growth synergies

& Santander

= Il B ccoee

by pluxee

N
CLOSED IN JUNE 2024 y\?fﬂff"m

CLOSED IN MARCH 2025 CLOSED IN SEPT. 2024

Strategic partnership
with Santander in Brazil

Unlocking new revenue streams
and strengthening client retention

Seamless integration of Ben's client
base, maintaining high client loyalty

Growing channel activation

leveraging Santander’'s ~4,500 agents,

22% having sold at least one Pluxee
solution

Bundled offer combining Pluxee
and Santander solutions
— strengthening future distribution

©Pluxee — All rights reserved

Acquisition of
Beneficio Facil in Brazil

Strengthening multi-benefit approach
to include employee mobility benefit

Integration well advanced,

with over 95% of workstreams
completed, 90% of business
volumes migrated, and expanded
transportation network

Strong commercial momentum,
including new client wins

and renewals leveraging
Santander’s distribution network

Acquisition of Cobee
in Spain, Mexico & Portugal

#1 market position in Spain sustained
by best-in-class digital multi-benefit offering

Strengthened capacity to roll out
innovative Benefits

— including health insurance, pension
plans, and training — complementing
core offerings

Significantincrease in employee
end-users opt-in rate across
the migrated client portfolio



Building on Pluxee’s sustainability roadmap

Act as a trusted partner

Developing reliable tech, managing data responsibly,
and ensuring the highest standards in ethics
and compliance

Employees trained Fiscal 2025 Fiscal 2026

in responsible 98.7% = S99%

business conduct®

Strengthen local communities

Contribute to local community development
by creating value for SME merchants and fostering
the empowerment of women and young people

Business volume Fiscal 2025 Fiscal 2026

reimbursed benefiting ©7.0bn ~ BRI

SME merchants®

Empower individuals

Support Pluxee employee development
and engagement, while leveraging the Group's
offering to enhance client employee satisfaction

Fiscal 2026

Women in Leadership Fiscal 2025

positions(® 40.6% =4 42.0%

At least

Reduce environmental impact

Reduce the Group's environmental impact by limiting
greenhouse gas emissions across operations,
to achieve net-zero emissions by 2035

Absolute reduction Fiscal 2025 Fiscal 2030

in GHG emissions® o > o
vs. 2017 baseline -23% 65%

Pluxee’s
Sustainability
& ESG ratings

-
GOLD | Top 5%
ecovadis
e

Significant
improvement
in EcoVadis rating

78/100

in Fiscal 2025

CDP

Discloser
2025

First CDP disclosure
in Fiscal 2025

Score B

NOTE: (1) Eligible employees excluding those on long-term health-related, parental or sabbatical leave, interns and temporary / casual employees; Topics addressed during the training: sexual harassment, anti-corruption and anti-bribery, data privacy,
conflict of interest (for senior leaders only); (2) Leadership positions including Group CEO, Executive Committee and their direct reports excluding executive assistants, and Local leadership teams (members of country-level executive committees);
(3) At constant Fiscal 2023 foreign exchange rates. (4) Market-based greenhouse gas emissions reduction from Fiscal 2017 baseline.

— 17
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Fiscal 2025
Financial Performance

Stéphane Lhopiteau
Chief Financial Officer
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INncrease In business volumes
driven by Employee Benefits

€24.0bn €24.5bn +£0.5bn

€18.1bn z

+7.6%
+8.5% excl.
PPP®
H H Fiscal PPPin Net New BVIFY25 Scope Currency Fiscal
Fiscal 2024 Fiscal 2025 2024 Belgium retention client Organic impact impact 2025
BVI 11 gains increase BVI

. Employee Benefits . Other Products & Services +X% YoY organic growth in Employee Benefits

NOTE: (1) One-off Employee Benefit program in Belgium named Purchasing Power Program (PPP) impacting positively H1 Fiscal 2024.
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+€156n -
€18 7bn
€18.1bn +€O1bn £1.3bn
I -£0.2bn

Steady growth in
Employee Benefits BVI

= Strong development trend
across regions and client size

= Systematic sales approach
to manage efficiently the existing
client portfolio via face value
increase and cross-selling

* Negative evolution of the end-user
portfolio due to macroeconomic
headwinds in certain markets

= Positive impact from recent M3A,
through both scope effect and
growth synergies, partly offsetting
currency drags

Stable Other Products & Services
BVI impacted by postponed ordering
and scale down in some large Public
Benefit contracts in Romania and
Chile (renewed since March 2025)



Solid Total Revenues organic growth

by nature
+9.6% organic growth +10.6% organic growth
+6.8% reported +6.4% reported®

e1.287
e1210m A m

+12.6% 162

155

/1

z €342m
©520m Tl +10.5% [RNES

o
20 +7.6% 40
281 z 302
+9.8%
Q4 Fiscal 2024 Q4 Fiscal 2025 Fiscal 2024 Fiscal 2025
. Operatingrevenue . Float revenue :i:ﬁo YoY organic growth
o

NOTE: (1) Reported Total revenue growth including a +2.8% scope effect partly offsetting a-7.0% currency effect.
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+10.6% Total revenues
organic growth,

in line with Group’s low
double-digit objective

Sustained pace of growth

in Operating revenue, driven

by Employee Benefits robustness,
despite high comparison basis,
especially in Q2 and Q4

Steady growth in Float revenue,
supported by business volumes
growth and the Group's ability
to capture investment
opportunities tailored to local
macroeconomic conditions

Positive scope effect mainly
related to the integrations of
Santander Brazil's employee benefit
activity, Cobee and Beneficio Facil,
partially offsetting currency effects



Operating momentum driven
by mixed regional trends

All regions

FISCAL 2025 Q4 FY
€1125m Organic +9.8% +10.3%
Reported +7.7% +6.6%
P
America
FISCAL 2025 Q4 FY
€429m .
38% Organic +19.8% +14.5%

Reported +15.1% +5.9%

©Pluxee — All rights reserved

FISCAL 2025 Q4 FY

) o o €506m
Organic +2.2% +5.1% 45%
Reported +4.5% +7.2%

L4 !\\)
N#tiing
of the world ’

FISCAL 2025 Q4 FY

) o o €190m
Organic +9.4% +14.2% 17%
Reported +0.7% +6.6%

| Continental Europe

Resilient growth trend reflecting
negative evolution in the end-user
portfolio, high comparison base
from prior-year one-offs as well

as postponed ordering in a few large
programs across Europe

| Latin America

Strong topline performance
supported by Brazil's robust growth

— notably through the Santander
partnership now operating at full
capacity — and reinforced by continued
momentum across Hispanic Latin
America

| Rest of the world

Strong regional performance, driven
by Turkiye acting as a growth engine,
which helped offset below-group-
standard performance in the UK

and U.S. due to ongoing business
repositioning



Strong Recurring EBITDA
growth and margin expansion

Recurring EBITDA

Recurring EBITDA

+9.4% reported growth

€471m

€430m A
+22.2%

organic

/1

+230bps LA

organic margin

Fiscal 2024 Fiscal 2025

©Pluxee — All rights reserved

€430m

155 +12.6%

organic

276
+27.9%

organic

Fiscal 2024

Operating contribution

€471m

162

308

Fiscal 2025

Float revenue contribution

Recurring
EBITDA, growing

organically
across regions

36.6% Recurring EBITDA margin,
up +230bps on an organic basis
driven by operating enhancements

= Operating leverage embedded
in the Group's business model

= Accretive impacts from integrating
recently closed M3A

= First efficiency gains
and completion of one-off
effects post-Group's Spin-off

Additional positive contribution
from increased Float revenue,
driven by Latin America and Rest
of the world

23



Solid increase

IN Adjusted Net
Profit and
excellent Cash
generation

©Pluxee — All rights reserved

Adjusted Net Profit
attributable

to equity holders

of the parent

Recurring
Free cash
flow

Recurring
cash conversion
rate

+8.4%

variation
vs. Fiscal 2024

+10.0%

variation
vs. Fiscal 2024

well above the
Group’s 3-year
financial objectives
Fiscal 2024-26



Net financial cash position
strengthened further to €1165m

Net financial cash position bridge

€1,054m

Net financial
cash position as
of Aug. 31,2024

€417m

Recurring
free cash flow

108 million euros increase

€(148)m e(65)m oo

Acquisitions

& Disposals ® Others®

Dividends®

€(47)m

Net currency
translation
effects

€1,163m

Net financial
cash position as
of Aug. 31,2025

+€108m in Net financial

cash position as of
Aug. 31, 2025

Reflecting significant cash flow
generation all while consistently

executing Group's investment strategy

Main outflows including:

= Effects of acquisitions

= Dividends paid to shareholders
related to Fiscal 2024, and non-
controlling interests

= Currencyimpact on Cash
excl. Restricted cash

Strong €1,163m Net financial cash
position reflected by BBB+ rating
from S&P with stable outlook

NOTES: (1) Corresponding to (i) the effects, including both cash-out and earn-out, of the acquisitions completed in Fiscal 2025 and (i) the disposal of a minority stake in Rydoo. (2) Combining €(51)m distributed to shareholders and €(14)m distributed

to non-controlling interests. (3) Including mainly non-cash change in Financial liabilities, Other operating income and expenses (cash) and purchase of treasury shares.

©Pluxee — All rights reserved
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Flexible capital allocation strategy

Continuing to invest for future growth while rewarding shareholders for strong Fiscal 2025 performance

1 S

Continue to invest
for organic growth

Increased shareholders’
return for Fiscal 2025

Targeted and
well-executed MaA

= Strong focus on tech innovation,

data, payments, and
cybersecurity — enhancing
stakeholder solutions

and customer experience

Annual capital expenditure
expected to remain below 10%
of Total Revenues to support
strategic growth initiatives

Capital expenditure ROI
being a key management priority

©Pluxee — All rights reserved

Clear strategic intents focusing .

on adding business volume,
broadening offerings
and enriching tech capabilities

Leverage dedicated
and well-experienced M8A team

Realize both growth and cost
synergies thanks to robust
integration execution

€0.38 proposed dividend per
share, corresponding to a +9%
increase year-on-year(

=  €100m share buyback program
to be launched on Oct. 31, 20252,
leveraging record Recurring free
cash flow generation and
significant increase in Net financial
cash position

NOTE: (1) Conditional on the approval by the shareholders at the annual General Meeting to be held on December 17,2025; (2) Subject to renewal of the current authorization of share buyback by the annual General Meeting.
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Delivering on Pluxee's financial objectives

Initial Achievements over the first 2 years
objectives of Pluxee’'s strategic plan

Fiscal 2026 objectives revised after
regulatory evolution in Brazil

Capital Markets

Before the PAT

After the PAT

e Fiscal 2024 Fiscal 2025 reform in Brazil reform in Brazil
Stable like-for-like
- High-single digit
Total R . g g g
ot . evenue Low double-digit +18.6% +10.6% including stable Float el r..evenue

Organic growth peryear revenue year-on-year® organic growth
including slightly decreasing
Float revenue year-on-year®)

. | Slight |
Recurring +250bps +183 bps +230 bps +100 bps

EBITDA margin

Recurring cash
conversion rate

3-year organic
margin expansion

Above 70%

on average over
Fiscal 2024-2026

organic expansion®

88%

organic expansion®

89%

organic expansion®

Above 80%
on average over Fiscal
2024-26

Margin organic
expansion

Around 80%

Recurring cash

conversion
on average over Fiscal 2024-26

NOTE: (1) At Fiscal 2023 constant rates; (2) At Fiscal 2024 constant rates; (3) Based on latest interest rates and foreign currency forward curves available at the time of the release; (4) At Fiscal 2025 constant rates.

©Pluxee — All rights reserved
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Pluxee N.V. Audit Fiscal 2025

Presentation to Shareholders

<

Conclusion

» Unqualified audit opinion on Pluxee's
Fiscal 2025 consolidated & company
financial statements

Set-up of the Pluxee audit

= Combined PwC group audit team
= Materiality: € 16 million
= Scope of the audit: 12 locations

= Coverage: 73% of revenues,
81% of total assets, 74% of profit
before tax

= Involvementin local country audits

Limited assurance 22 ESG indicators
= Provided a limited assurance
report on 22 defined ESG indicators

= CSRD is not applicable for Pluxee
for Fiscal 2025

©Pluxee — All rights reserved

Pluxee N.V.
audit

2024/2025

Key Audit matters

Measurement of the recoverable
amount of goodwill

Revenue recognition

Presentation of recurring operating
profit in the consolidated income
statement

Approach to fraud risks

Evaluation of design of internal controls

2 specific fraud risks considered
(mandatory based on auditing standards):
Management override of controls

Risk of fraud in revenue recognition
No indications of fraud

Auditor independence

Actively monitored by group auditor

Approval required by both group
management and group auditor

Periodic reporting to the audit committee
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Questic
a& Ans

External Auditor
PricewaterhouseCoopers
Accountants N.V.
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Didier Michaud-Daniel
Executive Chair
of the Board of Directors
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Board composition

Didier Michaud-Daniel

Executive Chair

Sophie Bellon
Audit Committee

Nathalie Bellon-Szabo
Nomination & Remuneration Committee

Francois-Xavier Bellon
Nomination & Remuneration Committee

Laszlo Szabo
Audit Committee

©Pluxee — All rights reserved

Directors

Guillaume Boutin
Lead Director
Audit Committee; Nomination & Remuneration Committee

Bénédicte Chrétien
Chair of the Nomination & Remuneration Committee

Arnaud Loiseau
Nomination & Remuneration Committee

Michel-Alain Proch
Chair of the Audit Committee

Bénédicte de Raphélis Soissan
Audit Committee

32




Board of Directors
Rich expertise across critical fields

General Management
100%

Finance/M&8A
100%

International
100%

Sustainability
80%

Governance
70%

©Pluxee — All rights reserved

Technology, Digital
and Data Management
90%

Payments
60%

Marketing & Sales
60%

Entrepreneurship
70%

Human Resources
60%

Cybersecurity
40%




Board Committees

Highly engaged with 100% attendance and 60% independent non-executive directors

Audit Committee

Michel-Alain Sophie

Proch Bellon

Chair of the

Audit Committee

Laszlo Guillaume

Szabo Boutin
/.

Bénédicte
de Raphélis Soissan

Independent Directors

©Pluxee — All rights reserved

Nomination & Remuneration Committee

Nathalie
Bellon-Szabo

Bénédicte
Chrétien

Chair of the Nomination
& Remuneration

Committee

Francois-Xavier Guillaume
Bellon Boutin
Arnaud

Loiseau
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Board Evaluation
A high-performing, collaborative Board

Core topics of the evaluation

» Board structure, composition, and corporate culture

» Onboarding, training, and development of Directors

= Meeting agendas, organization, and access to information
» Quality and depth of discussions

= Risk management oversight

» Interaction between governance bodies

» Roles and performance of Board Committees

» Individual performance, especially the Executive Chair

35
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Remuneration

Béatrice Bihr
Chief Legal Officer & Group General Counsel,

Secretary for the Annual General Meeting
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)\“

Remuneration report
for the Fiscal 2025

L
J l &) 2b —
D D D D

Provides Outlines No changes Enhanced The Fiscal 2025

an overview _ to the remuneration disclosure: Remuneration Report

of the remuneration yfag?uileegsents policy are being = Level of performance is sgbmitted fqr an

of the members - : proposed for this for each criterion advisory vote in the
remuneration policy . :

of the Board General Meeting. General Meeting

= More detailed scales,

of Directors for Fiscal . i X

2025 Impl_ementatlon Pluxee will continue explanations
of this policy of the achievement
forthe pastyear to benchmark

its Board » Prospective
remuneration policy disclosure

37
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Non-Executive Directors

Remuneration structure and implementation

Fees structure

Board - Annualretainer fees  Non.Executive Director  Lead Director Key Brinciples
Remuneration awarded to Non-Executive

(Ineuros)

Standard retainer fee Z0,000 Z0,000 Directors are proportiona| to:
Aecitonsl relsineriee ’ SR * theirrole and responsibilities
on the Board and its Committees

Commlttees:, Lt LGl Member Chairperson( = the time devoted to their duties
annual retainerfees
Audit Committee 8,000 25,000
Other Committees 6.000 22500 Remuneration for Fiscal 2025
Meeting Attendance fees Per Meeting 3731’000
(In euros)
Board 4500 Aggregated amount paid

, , to Non-Executive Directors
Audit Committee 3,500

for Fiscal 2025
Other Committees 3,000

NOTE: (1) Committee chairpersons are eligible for both the Committee member fees and the additional Committee chairperson fees.
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Structure of the Executive Chair’s remuneration

Executive Chair's remuneration components for Fiscal 2025

Description of the annual remuneration components

Fixed
remuneration

430,000 curos paid in 13 months installments

Variable
remuneration

Target payout of 107,500 euros (25% of fixed annual remuneration)
based on financial and non-financial indicators — 100% achievement

Maximum payout of 161,250 euros (37.5% of fixed annual remuneration)
corresponding to 130% achievement

Achievement and payout rates of 115.41% for Fiscal 2025

Long term
incentive plan

No annual LTI grant

©Pluxee — All rights reserved

Total remuneration for Fiscal 2025

€4350,000

€124,066

€554,066
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Agenda of Resolutions

2a — Report of the Board for the fiscal year 2025 (non-voting item)
Annual Report

. > 2b — Remuneration report for the fiscal year 2025 (advisory voting item
for the fiscal year 2025 P . Y S J g item)
2c — Annual accounts for the fiscal year 2025 (voting item)
.. 3a — Presentation of the dividend policy (non-voting item)
Dividend > . . .
3b — Adoption of the dividend proposal (voting item)
4a — Discharge of the Executive Directors in respect of the performance
Discharge of liability N of their duties during the fiscal year 2025 (voting item)
of members of the Board 4b — Discharge of the Non-Executive Directors in respect of the
performance of their duties during the fiscal year 2025 (voting item)
5a — Authorization to the Board to issue ordinary shares and to grant rights
Authorizations to increase to acquire shares (voting item)
the share capital 5p — Authorization to the Board to restrict or exclude pre-emptive rights accruing

In connection with an issue of ordinary shares or grant of rights (voting item)

Authorizing the Board as the competent body to repurchase ordinary shares (voting item)

Authorizing the Board as the competent body to cancel shares (voting item)

v

Renewal of the term of office of our statutory auditor for the fiscal year 2026 (voting item)
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